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Policy statement 
 

The purpose of this policy is to set out the guidance for WS Training, implementing, and claiming 
credit against the Recognition of Prior Learning (RPL) assessment.  The aim of the policy is to 
provide accurate recognition and evidencing the knowledge and or skills that have previously been 
achieved and/or certificated.   

Not all learners have access to formal learning.  The main principles behind RPL are than an 
individual’s prior achievement can be recognised and that a learner is not disadvantaged by 
unnecessarily having to repeat a course of learning. 

 

Policy scope  
 
The scope of this policy is intended to be implemented and understood by all staff delivering RQF 
qualifications.   

 

Policy details 
 

RPL enables recognition of achievement from a range of activities using any appropriate 
assessment methodology.  Provided that the assessment requirements of a given unit or 
qualification have been met, the use of RPL is acceptable for accrediting a unit, units, or a whole 
qualification.  Evidence must be compliant to VARCS:  

 Valid – The work is relevant to the assessment criteria or learning outcome s 

 Authentic – The work has been produced exclusively by the learner  

 Reliable – The work is credible  

 Current – The work is still relevant at the time of the assessment  

 Sufficient – The work covers all the assessment criteria  

 

RPL focuses on assessment and awarding of credit for prior learning which may count as evidence 
towards: 

 A full RQF Qualification  

 A unit accumulated towards the achievement of a RQF qualification  

 
WS Training will be transparent in their discussions with learners who wish to apply the RPL to any 
part of their Apprenticeship.  Details of the RPL conversation will be recorded at the time of the 
‘proposal meeting’.  
 
Assessors and Tutors with current occupational competence will scrutinise the evidence available 
to them of the intended RPL activity.   
 
WS Training are responsible to provide learners with feedback which either confirms or denies the 
RPL activity at the beginning of the Apprenticeship.   
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Policy definitions used 
 
Recognition of Prior Learning (RPL) is a method of assessment used by assessors who assess 
whether a learner can demonstrate they meet the assessment requirements of a unit, or a 
qualification through knowledge and skills.   
 
The most common terms of reference are as follows: 
 

 Accreditation of Prior Learning (APL)  

 Accreditation of Prior Experiential Learning (APEL) 

 Accreditation of Prior Achievement (APA)  

 Accreditation of Prior Learning and achievement (APLA)  
 
 

References (Internal and External) 
 

1. AO RPL Policy and Procedure  
2. WS Training Initial Assessment process  
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